WHO IS THE QUALIFICATION PASS AIMED AT?
The Job to Stay qualiﬁcation pass will soon
serve people with migrant backgrounds, particularly refugees. It pays no attention to a
person’s ethnic origin, age or gender. As a
tool for reﬂecting upon oneself and upon
others it assists with the professional
assessment of skills, capabilities and
knowledge. Thus refugees can receive a
handy and comprehensive summary of their
skills and experience, which helps to make
interviews much less daunting! At the same
time companies in the tourism sec- tor can
proﬁt from the Job to Stay qualiﬁcation

pass. At a glance they can see the applicant’s
circumstances and skills, regardless of where
the applicant comes from. The practical recommendations give instant information about the
most optimal working environments in which
the person could be engaged in as well as giving useful indications about their future personal development. As a result the laborious and
long-winded task of assessing and comparing
diﬀerent qualiﬁcations is avoided, saving both
time and money!

HOW DO I OBTAIN A QUALIFICATION PASS?
Contact our team directly. You will then be invited to a personal meeting to go through the
test procedure. This serves solely to demons-

trate your individual strengths and weaknesses,
thus making a recommendation for a career in
the tourism sector possible.

HOW MUCH DOES THE QUALIFICATION PASS COST?
The Job to Stay qualiﬁcation pas and the related
test procedure are completely free of charge.

For further information and details: www.fh-mittelstand.de/jobtostay/
Do you have any questions or do you wish to obtain your own personal Job to Stay qualiﬁcation pass?Then
please contact us. We would be very happy to speak to you!
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Tel.: +49 385 742 098 16
mail: elss@fh-mittelstand.de
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JOB TO STAY

BACKGROUND
The recognition of informal and formal skills is
not always simple. The process is often confusing and lengthy, often complicated by various
obstacles. Particularly amongst people with
migrant backgrounds formally acquired skills
and knowledge play a less important role than
capabilities gained through practical work ex-

WHAT DOES THE QUALIFICATION PASS CONSIST OF?
perience. The international Erasmus+ project
“Job to Stay” is dedicated to integrating primarily female refugees into the labour market. Therefore the interdisciplinary team has
chosen to focus on the tourism sector and in
particular on ﬁve core professions, which oﬀer
good prospects for starting work in.

WHAT IS THE JOB TO STAY QUALIFICATION PASS?
The Job to Stay qualiﬁcation pass is a comprehensive portfolio that presents formally as wellas
informally acquired skills and qualiﬁcations.
Regardless of how a person has acquired their

skills, knowledge and capabilities during their
lifetime, the qualiﬁcation pass serves as a useful
overview of their work-related experience.

Orientated towards widely known instruments, such as the Europass, the Job to Stay qualiﬁcation
pass presents, at a glance, the following:
Europass curriculum vitae (CV)
A list of formally acquired certiﬁcates and degrees (with their translations) Description of
general life and work experience
Results of the test procedure, summarising specialised skills and knowledge as well as any
special skills
Language qualiﬁcations in accordance with the Common European Framework of Reference for
Languages (CEFR)
Specialised language used in the chosen careers in the tourism sector
Based on these details the Job to Stay qualiﬁcation pass also oﬀers recommendations:
Comprehensive assessment of suitability for a career in the tourism sector
Recommendations for further training or qualiﬁcations (when required)
Recommendations as to what the optimal conditions are for an internship or employment that
suit the person best

